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CII Skill Development Initiatives

CII pioneered the skill development movement well recognising the fact that with limited natural resources and a burgeoning population, India’s principal resource is its people. 

CII adopted a set of guiding principles for its skills initiative:  

· Capacity building while ensuring quality

· Sustainable Skill development programmes

· Independent Assessment and evaluation

· Focus on employability 

· Global Benchmarking

CII has been engaged in skills development activities in a number of ways including active participation in Government schemes – both at the Centre and the States. 

Studies / Publications 

· Skill Gap Studies in 12 states (Punjab, Himachal Pradesh, J&K, West Bengal, Maharashtra, Tamil Nadu, Andhra Pradesh, Delhi)

· 6 Sectoral Skill Studies (CII–BCG – Talent shortage in Service Sector, Automotive, Construction, Banking & Financial Services, Healthcare & Retail)

· Hand book on Skills Scenario in India

· Getting Started – A Blue Book on ITI up-gradation
Policy Advocacy

· CII has been a catalyst in the way India now looks at skills.

· The following path breaking decisions were influenced by CII:

· Up-gradation of ITIs through PPP mode

· Recommendations for National Skills Policy

· Focus on unorganised sector and school drop outs – which introduced schemes like the Modular Employment Scheme of the  Ministry of Labour

· Introduction of Prime Contracting Model for skills delivery

· Formalizing Independent Assessments in Vocational Training

· Setting up of NSDC 
International Partnerships 

· CII organises an annual Global Summit on Skills Development which brings the global community on skills together, on one platform to share best practices

·    CII with the Ministry of External Affairs opened its 1st international skills centre in                    
   Kabul, Afghanistan in 2008
·    CII is a member of the Indo German Joint Working Group  and has  expressed   
   interest in the area of Training of Trainers
·    CII has signed an MoU with the Swiss India Chamber of Commerce to deliver the   
   dual track system adapted to the Indian context
·   CII is a member of the Australia India Skills Working  Group with a mandate to enable   
  Australian and Indian businesses to interact through Conferences and Business to   
  Business meets
·   An MoU has been signed between the UK Skill for Health and the CII facilitated   
  Healthcare Sector Skill Council (SSC) 
·  The Hamburg Chamber of Commerce and the CII facilitated Logistics & Supply Chain  
  Management SSC have signed an MoU 

· CII has been approached by governments of Bangladesh and South Africa to set up Skill Centres.

PPP

· Adoption of  ITIs under Public Private Partnership by CII members
To enable an upgradation of the skills infrastructure system under the National Skills Development Mission, CII has facilitated the adoption of around 390 ITIs by its members 

CII has also attempted to facilitate an uniform process of upgradation through the development of a Blue Book named “Getting Started”. CII has also run Regional workshops with ITI principals and the Chairpersons of the Institute Management Committees (CII Member) for helping them in implementing the Blue Book.

· Modular Employable Skills
The MES Scheme addresses the need to train, assess and certify through short modular courses leading to employment. CII is a National Assessing Body for all States/UTs for the MES scheme in all courses under the Skill Development Initiative Scheme (SDIS).  
· Integration of skills & education

CII has taken a lead in this and have introduced “vocational” courses in Delhi University where Certificate to Advance Diploma courses on Retail, IT Applications, Auto Sales Management, Security & Fire Services and Travel and Tourism are being run by Industry. 

· Working with NSDC 
CII is on the Governing Board of NSDC and closely working with them on formation of Sector Skill Councils. CII is supporting NSDC in the formation of Sector Skill Councils in Healthcare; Banking, Financial Services & Insurance (BFSI); Logistics & Supply Chain Management; LifeSciences
CII Skill Delivery Projects

CII Innovative Skill Delivery Models

CII conceived and launched the Skills Development Initiative in 2004, to become a catalyst in creating a skills movement in the country with the objective to generate social inclusiveness and provide the socially and economically vulnerable population a chance to be part of mainstream economy. The initiative proposes to harness India’s ‘Demographic Dividend’ and make them employable for employment/self employment in India or abroad. 

Well recognizing the need to deliver skill development programmes to every section of society, CII embarked on innovative skill delivery models. The Skill Gurukuls and the Skill Hubs reach the unreached and build on the concept of Recognition of Prior Learning (RPL). In both the models trainees are sourced from the most backward sections of society and imparted skill training in manufacturing trades and job placement.
INNOVATIVE SKILL DELIVERY MODELS

Skill Gurukuls

· CII & PanIIT Alumni, in joint collaboration, are setting up Skill Training Centres at the district level on a Gurukul model. 

· 30 such Skill Gurukuls have been planned at the district level including at Assam & Left Wing Extremism Affected areas. 

· The Gurukuls are based on 100% employment and a Self Sustainable model by finance availability to students.

· 16 Gurukuls are already operational focusing on training in Construction, Catering, Welding, Heavy Vehicle Driving, Glass fabrication, etc with capacity of training average 250-300 beneficiaries p.a.

· CII members bring in the market linkage for placement of the candidates.
CII – PanIIT Gurukuls
	S.No
	Trade
	Industry partner facilitated by SR
	Rural Location
	Salary Offered

	1
	Construction
	URC Constructions
	Villupuram, TN
	6000

	2
	Welding
	BHELSIA
	Kancheepuram, TN
	6000

	3
	Catering
	Arunachala Group
	Villupuram, TN
	5500

	4
	Plant Maintenance
	Thejo Engineering
	Kalpakkam, TN
	7000

	5
	Fork-Lift
	TVS Logistics
	Gumla, Jarkhand
	6000

	6
	Forklift driving
	TVS Logistics
	Murshidabad
	6000

	7
	Glass handling and Fabrication
	St.Gobain
	Bhiwadi, RJ
	6000

	8
	Warehousing and Logistics
	TVS Logistics
	Oragaddam/ECR, TN
	6000

	9
	Welding & Tower Erection
	Tata Projects
	Bastar, Chhatisgarh
	5500

	10
	Forklift driving
	TVS Logistics
	Sukinda, Orissa
	6000

	11
	Electrician (Industrial)
	Schneider Electric
	Vishakhapatnam
	5500


Skill Hubs

· 6 Industry led CII Skill Hubs are being set up pan India for Skill delivery on a larger scale. 

· 3 Skill Hubs have already been set up in Chhindwara (Madhya Pradesh), Balasore (Odisha) and Bhiwadi (Rajasthan).

· 3 more have been planned in Angul (Odisha), Guwahati (Assam) and Chennai (Tamil Nadu).

· For the Skills Hubs industry linkage brought through curriculum definition, trainers and at times infrastructure; while assessment, certification and placement facilitation are conducted by CII.
     International Centre  
· CII with the Ministry of External Affairs opened its 1st international skills centre in Kabul, Afghanistan in 2008.
· 
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Model:

·  The centre was inaugurated on 29 May 2011

·  The centre is newly built structure with residential facilities

· Companies namely L & T, Cummins India, JCB, Shapoorji Pallonji, Toyota Kirloskar    Motors & GMR are running their courses

·   The placement will be taken care of by CII Consortium and training partner

·   Total Students enrolled till date is 200
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CII Skill Development Centre, Bhiwadi

Trades: Welder, Fitter, Electrical & CNC
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l Location: Bhiwadi - Rajasthan
Model:

Industry provides active support through:
· Course validations

· On the Job Training
· Placement assurance

· Planned quality audit

·  Technical inputs

· Guest lectures and demonstration

Courses:

· Industrial Electrician

· Welder

· Fitter

Centre to start CNC course soon as there is a growing demand for the same within the industry in Bhiwadi/Manesar and Gurgaon.

· Total Students trained/enrolled till date 149.

CII Skill Centre in Balasore, Odhisa 
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Model:

·  The centre was inaugurated on 16 July 2011

·  The centre is housed in a private ITC – Modern Engineering and Management Studies

·  The placement by CII Consortium and training partner

· Initially the centre started with BPO training

·  The first batch with 30 students was completed in December 2011 and 75% of the students got placements

·  The second batch with 35 students was completed in March 2012 and 80% of the students got placements

· Target is to train 240 students a year 

· CII Skill Centres


CII & PanIIT Gurukuls
CII & PanIIT Alumni, in joint collaboration, are setting up Skill Training Centres on a residential Gurukul model. 30 such Skill Gurukuls are being set up pan India at the district level. CII members bring in the market linkage with placement of the candidates.
CII Skill Hubs

10 Industry led CII Skill Hubs are being set up pan India. Skill Hubs have already been set up in Chhindwara (MP), Bhiwadi, Balasore (Orissa) and others are on the anvil. For the Skills Hubs industry linkage brought through curriculum definition, trainers and at times infrastructure; while assessment, certification and placement facilitation are conducted by CII. The centers are residential as well as non residential
· CII – European Union Project on Vocational Education and Training for Vulnerable and Marginalized Groups in India
The project is being implemented in two locations Sirsa (Haryana) and Sitapur (UP) in partnership with British Council and City & Guilds (UK).  The European Union is funding the project. The project involves vocational training of 3000 BPL youth in Auto Service & Maintenance, Hospitality & Tourism & Agri trades & 10,800 in soft skills. 
· Project with PSU “Swavalamban”: 
A CSR initiative to train local youth. The program successfully covered 17 states and 30 centers Pune, Hyderabad, Bhatinda, Guwahati, Chennai etc. Training of 13500+ school drop outs in the span of 7 years since commencement. Phase VIII covers 17 states and 26 centers. In the project CII brings the linkages between industry and Vocational Training Providers for actual training, curriculum definition and placement while the monitoring, assessment and certification is by CII.
CII is working with 

· Ministry of Labour & Employment 

· DGE&T 

· State Ministries 

· State Labour & Employment Ministries

· Planning Commission

· National Skill Development Corporation 

· European Union 

· Vocational Skill Training Providers

· Corporate - Public & Private sector and other Ministries of Government of India 



Chhindwara Skill Development Centre
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